The Eneas 2 Equal Project

Eneas 2 Equal is a project corresponding to the European initiative EQUAL. It gives continuity to the Eneas Equal Project that the ENEAS Network articulated between the years 2001 and 2004, the same made up by diverse public and private agencies working on social integration of asylum seekers. The ENEAS Network, which was consolidated during said previous stage, is currently developing the Eneas 2 Project between the dates of January of 2005 and December of 2007. 

The object of the communitarian initiative EQUAL is to put new ways of fighting discrimination and inequality in the labour market to the test. The Eneas Project is framed within EQUAL’s so-denominated  Priority 5. Unlike other priorities pertaining to the EQUAL initiative, Priority 5 has been thought-out for a specific collective group: asylum seekers. However, the types of actions that the project develops correspond to those pertaining to Priority 1: employability (improvement of labour insertion capacity; access and return to the labour market). These actions are aimed at reducing the number of obstacles encountered by disadvantaged persons for access to the labour market 

Specifically, Eneas 2 Equal is aimed at favouring equal employment opportunities for asylum seekers and for persons under the protection of the Spanish Government that are holding other types of permanence or residence permits due to humanitarian reasons or other reasons. 

The actions taken into account in the Eneas 2 Equal Project continue and extend the lines that were put forward during the first stage: training for employment (pre-labour and professional), professional counselling, intermediation with companies and actions for development of corporate initiatives. Apart from these it also includes actions that have been created to favour integration of persons who voluntarily decide to return to their country of origin. 

Likewise transverse actions aimed at reinforcing the intervention of the teams are also carried out: 

· Creation of a team for application of the perspective of gender in the intervention. 

· Training of the technical team. 

· Documentation service. 

· Exchange of experiences and methodologies on a national and European level. 

· Creation of local intervention networks. 

· Development of the ENEAS Web Site. 

· Creation of a management application. 

· Execution of awareness actions on a local and state level. 

· Monitoring and evaluation activities. 

Beneficiaries of the Project

The persons that can benefit from this project are those complying with the following requirements: 

· Asylum seekers when their applications are admitted to process. 

· Persons holding residence permits due to humanitarian reasons or others, protection of whom arises from the Asylum Law.

General Project Objectives

· Training of persons. 

· Offer of experience in the development of their profession. 

· Counselling during the insertion period. 

Project Actions

· Counselling: Individualised tutorship; design and establishment of commitments for development of integrated insertion itineraries; Active Employment Search Spaces. 

· Training: Pre-labour Training and Vocational Aptitude Courses; Practical Training; Employment Search Techniques and New Technologies Module; Grants or economical aid for training; Derivation to other agencies for participation in vocational aptitude training or regulated training. 

· Intermediation: Contact with companies; Pre-selection of candidates and monitoring at the work post. 

· Complementary actions: Day-care services or children’s activities; Counselling for entrepreneurs for start-up of corporate activities; Documentation and Information Service; Training of Technicians, etc. 

Locations for execution of the Project by the Red Cross 

The Project corresponds to a state scope and it is from the Red Cross that the same will be developed in the following provinces: Alicante, Barcelona, Cantabria, Cordoba, Madrid and Valencia. 

Financing sources

The ENEAS-EQUAL Project will be financed with funding from the European Social Fund and the Directorate General for Integration of Immigrants, which substitutes the IMSERSO as the promotional agency and project coordinator. 

Spanish Development (DPA) “Eneas Network”

The Spanish DPA is made up by: 

· Directorate General for Integration of Immigrants, through their 4 Refugee Protection Centres, which depend on the same and are located in Alcobendas (Madrid), Vallecas (Madrid), Mislata (Valencia) and Seville. 

· And the following social agencies: Spanish Red Cross (CRE), Spanish Commission for Refugee Aid (CEAR) and Catholic Commission Association for Migration (ACCEM). 

The development partnership agreement is organised through Specific Work Groups, the same covering specific matters such as gender, awareness, return, etc., and through management structures that correspond to the Monitoring Unit and Coordination Unit. Apart from this, Specific Local Groups have been created on a local level to coordinate intervention within the territory itself. 

Transnational Project 

The Spanish DPA “Eneas Network” has signed a Transnational Cooperation Agreement that substitutes the ECASE that was developed during EQUAL’s first stage: CASA is carried out with the following European Agencies: 

· Denmark: Want2Work, directed by the Danish Red Cross. 

· Poland: @Itercamp, directed by the Polish Red Cross. 

The common aims of the CASA Project’ Development Partnerships Agreements are as follows: 

· To compare the different Integration strategies for employment and training that are applied in the three countries under consideration. 

· To share experiences pertaining to voluntary return and the methodologies that are applied, in particular those that allow designing valid itineraries for both return and installation in the welcoming country. 

· To promote access to employment within the communitarian environment as an efficient tool for social integration of asylum seekers. 

The following actions will be carried out in order to reach these objectives: 

· Exchange of information by using new technologies.

· Creation of two transnational work groups that will be working within a European perspective: 

· Voluntary return. 

· Integration through employment. 

· Exchange of professionals. 

· Reports and studies. 

· International conferences. 

· Transnational evaluation. 

